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A VISUAL GUIDE FOR OVERSEAS EMPLOYERS

Hire from Indonesia.
Choose the
right route.
Your options. Placement steps. The documents to prepare.
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START HERE / YOUR FIRST CONVERSATION

One hiring brief.
A clear starting point.
For overseas company employers hiring Indonesian workers. Household and maritime
recruitment need separate guidance.

SEND WHAT YOU ALREADY KNOW

Your company and country. The role
and headcount. The worksite. Essential
skills. Proposed pay and conditions.
Your desired start date.

AI-generated illustration

Use T01 in the companion kit, or send these details in
an email. Mark anything undecided as “to confirm”.
You can start the conversation before completing the
full kit.

ASK DTG TO MAP THE NEXT STEPS

Confirm the country and role are eligible. Choose the route. Agree document
owners, itemised costs and who pays, plus a timeline with its dependencies.

dayatalentaglobal@dayalima.id

Read on: routes 3-4 / DTG 6 / process 8-9 / documents 10-12. This first brief is an enquiry, not an endorsed Job Order or a placement
commitment.
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01 / UNDERSTAND THE ROUTES

Start with the
employment relationship.
Four visual groups help you find the right starting point.

P3MI
Perusahaan Penempatan
Pekerja Migran Indonesia

A licensed Indonesian company that recruits and places Indonesian
workers overseas.

Talent P3MI Employer

UKPS
Untuk Kepentingan
Perusahaan Sendiri

An Indonesian company sends its own employees abroad for its own
business needs.

Company Own team Overseas work

Individual A worker finds a job directly with a legal-entity employer.

Worker Employer

Government Government-to-Government (G-to-G) or Government-to-Private
(G-to-P) programmes.

Government Programme Employer

Sources [1-3], page 14. SiskoP2MI lists five schemes; G-to-G and G-to-P are grouped together here.
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02 / COMPARE THE FIT

The benefits.
The trade-offs.
Choose for your hiring situation, then verify the country and role.

ROUTE BENEFIT CONSIDER

P3MI
You need candidates and
support with the Indonesian
placement process.

A local partner for
recruitment, worker
documents and departure
preparation.

Service costs and coordination
dependencies. Verify scope
and authority.

UKPS
Your Indonesian company is
sending its own staff.

The sending company has a
defined responsibility for its
workers.

Only for qualifying
own-company assignments.
The Indonesian sending
company needs its own
placement permit.

Individual
The worker has found your
company directly.

A direct relationship
without a placement
intermediary.

Registration and contract
checks still apply. Article 63
assigns employment risks to
the worker; employer duties
continue.

Government programmes are available only within their eligible arrangements.

Sources [1-4]. Individual workers must report to the labour agency and Indonesian mission; employer registration/verification is tied to
employment-contract endorsement. Benefits are practical interpretation.
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03 / WHY P3MI?

Build your team.
With support in Indonesia.
For employers who need candidate recruitment and a local counterpart to manage
Indonesian placement requirements.
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01

Delegate the
local workload

Agree candidate sourcing and
selection support. P3MI
coordinates Indonesian
documents, orientation and
departure. Your company
makes the hiring decisions.

02

Track readiness
before travel

See completed requirements
and outstanding approvals
before planning travel. Agree
progress updates, milestones
and escalation with your P3MI.

03

Know who
is accountable

Work with a licensed
Indonesian company with
placement and protection
duties, including responsibility
for resolving placement
problems.

Sources [1,3]. Practical benefits depend on the agreed scope and delivery. Confirm service fees and responsibilities; permits, worker acceptance
and dates still require separate decisions.
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04 / WHY DAYA TALENTA GLOBAL?

Daya Talenta Global
is a P3MI.
Part of Dayalima Group, DTG connects Indonesian talent with overseas
employers. The group's journey in people and organisation development
began in 1998.

DAYALIMA GROUP / FIGURES PUBLISHED BY THE GROUP

25+
years of HR experience

1,000+
companies served

300+
HR experts

Hire for the role.
Plan the preparation.
The group brings together assessment,
development, recruitment and vocational
preparation through Daya Dimensi Indonesia,
Dayalima Recruitment and Daya Mahir Insani.

Ask DTG for one hiring plan: job standards,
assessment, preparation needs and placement
milestones. Agree which services are included. AI-generated illustration

Sources: DTG active P3MI listing; Dayalima group profile; group businesses. Group figures are self-reported, checked 27 Sep 2026. They do not
represent DTG placement results. Assessment and training scope is agreed per assignment.
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05 / SHARED RESPONSIBILITIES

A shared process.
Clear ownership.

01 Employer
Define the job and terms. Select employees.
Meet destination permit, employment and
onboarding duties.

02 P3MI
Fulfil Indonesian placement and protection
duties, including required documents,
departure and placement-issue resolution.
Agree any additional services.

03 Worker
Review and accept terms. Give accurate
documents, complete required steps and
understand rights and duties.
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Sources [1,3,4]. Public authorities decide official approvals. Confirm the responsible P3MI and overseas agency, if used.
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06 / YOUR JOURNEY WITH P3MI

From hiring brief
to accepted offer.
Agree the job and placement basis before progressing specific candidates.

01 Define the job
Role, headcount, worksite, pay, conditions and desired start date.

A CLEAR HIRING BRIEF

02 Verify and agree
Verify the P3MI and employer/Job Order. P3MI obtains SIP2MI, the
Indonesian recruitment permit, before job-specific selection.

AN AUTHORISED PLACEMENT BASIS

03 Interview and select
Assess candidates, confirm selection and obtain the worker's
acceptance of the employment terms.

A MUTUALLY ACCEPTED OFFER

Sources [3], Articles 25 and 31; [4], Articles 16-19. SIP2MI = Surat Izin Perekrutan Pekerja Migran Indonesia. An active P3MI listing alone does
not authorise a specific recruitment.
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07 / YOUR JOURNEY WITH P3MI

From accepted offer
to the first working day.
Readiness comes from completed requirements and issued approvals.

04 Prepare and obtain permits
Complete the worker-P3MI placement agreement, health and
psychological checks, social security, employment contract and
required visa/entry approvals.
BOTH COUNTRIES' REQUIREMENTS

05 Confirm departure
Complete orientation, biometric checks and E-KPMI (electronic
Indonesian migrant worker card). P3MI coordinates and reports
departure.
PERMISSIONS + WORKER READINESS

06 Receive and onboard
Arrange arrival and accommodation. Complete any remaining
destination work formalities before work begins. Confirm payroll and
support contacts.
ARRIVAL + START OF WORK

Source [3], Articles 30-43. Skills/language preparation depends on the job. E-KPMI = Kartu Pekerja Migran Indonesia Elektronik. Dates depend
on readiness and official decisions.
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08 / DOCUMENTS TO PREPARE

Start with
your company file.
For overseas company employers using P3MI. Your authorised company contact
prepares this file.
CORE EMPLOYER DOCUMENTS / ARTICLE 9

01 Business licence
A valid licence or equivalent registration document.

02 Company profile
Legal name, business, address, worksite and contact details.

03 Person-in-charge (PIC) appointment
Appoint the responsible company representative. Official employer format: Annex E.

SUPPORTING DOCUMENTS / CONFIRM WITH YOUR MISSION

PIC staff identity; the competent-authority certificate relating to criminal or banking offences; any
further documents the mission requires.

CONFIRM THE SUBMISSION CHANNEL BEFORE UPLOADING

The linked portal is labelled Agency/Business Partner. Ask the responsible mission to confirm your
category, channel and extra uploads, including statements and logo.

Sources [4,5]. Portal reference / Find your Indonesian mission. Registration and endorsement are separate from creating an account.
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09 / DOCUMENTS TO PREPARE

Build the
Job Order pack.
Employer or authorised overseas partner prepares the submission with the P3MI. The
Indonesian mission verifies it.

01 Placement cooperation agreement
EMPLOYER/PARTNER + P3MI

Agree duties, costs and terms. Prepare in Indonesian and English; additional language
may be needed.

02 Job Order / Demand Letter
EMPLOYER OR AUTHORISED PARTNER

One worker-request document, titled Job Order/Demand Letter in Annex F. Include roles,
numbers, terms and role attachments.

03 Authority to employ foreign workers
EMPLOYER + DESTINATION AUTHORITY

Provide the applicable permit, quota or other authorisation required by the destination.

04 Draft employment contract
EMPLOYER, COORDINATED WITH P3MI

Worker terms must match the Job Order and destination law. Use the applicable
mission/country form.

Source [4], Articles 2-5 and 17-19. Submit with the cooperation agreement for endorsement; add mission-specific documents. Confirm originals,
translation and legalisation requirements.
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10 / DOCUMENTS TO PREPARE

Before travel,
check both sides.
Key checks for company-employer placements. Agree the complete country and role
checklist with DTG.

EMPLOYER / DESTINATION SIDE

Signed employment contract
Required work visa and entry approvals
Permit / quota evidence, as applicable
Arrival and accommodation plan

Confirm which work formalities are completed
before travel and which follow arrival. All
requirements for starting work must be met
before work begins.

WORKER + P3MI / INDONESIA SIDE

Identity, consent and competency file
Worker-P3MI placement agreement
Health and psychological results
Required social security cover
Passport, visa and employment contract
Orientation, biometrics and E-KPMI

The worker supplies personal documents. P3MI
facilitates completion and is responsible for the
required placement documents.

THREE AGREEMENTS / DIFFERENT PARTIES

Placement cooperation Employer or overseas partner + P3MI

Worker placement Worker + P3MI

Employment contract Worker + employer

Source [3], Articles 30-41; [4], Articles 2-5. The kit separates company approvals from the worker/departure file and links official forms. This is a
summary, not a complete country checklist.
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YOUR NEXT STEP

Let’s talk
about your team.
Explore how DTG can support your
hiring needs.

Visit our website

dayatalentaglobal.com

READY TO DISCUSS YOUR NEEDS?

Chat on WhatsApp

+62 851 1055 5561

Or speak directly with your DTG Business
Development contact.

AI-generated illustration
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SOURCES / READ FURTHER

The rules behind
the route.
Official references checked on 27 September 2026. DTG and Dayalima references are
linked on page 6.

1 Law No. 18 of 2017
Placement actors, P3MI duties, own-company placement and individual workers. Articles 49-50, 52,
61 and 63; read with subsequent amendments.

2 SiskoP2MI public FAQ
Official overview of G-to-G, G-to-P, P-to-P, UKPS and individual placement schemes.

3 Ministerial / BP2MI Regulation No. 2 of 2026
Placement procedures for government, P3MI and companies placing their own employees.

4 Ministerial / BP2MI Regulation No. 4 of 2026
Placement cooperation, employer verification and requests for Indonesian migrant workers.

5 Peduli WNI registration and official mission directory
Upload fields and portal templates. Find the responsible Indonesian mission.

About this guide
For overseas company employers. Household and maritime recruitment need separate checklists. Country rules and
mission instructions determine final documents. Benefits are practical analysis. Images are AI-generated illustrations.
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